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AA3 Aguns uazams

Cultural Competence in Nursing: Concept to Practice

Sudsiri Hiranchunha®* RN, PhD Hatharat Sangchan* RN, MNS. Praneed Songwathana** RN, PhD.
Wongchan Petpichetchian** RN, PhD.

Abstract : Regarding cultural diversity in our currently society, cultural competency
has been important to providing health services and professional development in
nursing and public health. Cultural competency concept is a process of holistic
approach in health care provision and management particular in people of different
culture. There are various theoretical concepts of cultural competency to learn. This
review could assist better understanding and raise awareness for nurses to increase
self and others for gaining cultural competence including guide teachers to develop

cultural competence for nursing students.
Thai Journal of Nursing Council 2007; 22(1) 9-27

Key words: cultural competence, nurse
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